
 

 
 

City of Providence 
Benefits At A Glance 

 

 

 
 

You may find additional information related to all core and voluntary benefits provided by the City 
on the City’s website at www.providenceri.gov/hr/benefits, or you may contact the Benefits 
Office with questions via email to benefits@providenceri.gov or via phone at 401-680-5279.  
For additional information about union-offered benefits, contact Vicki Virgilio at 401-331-1033. 
 

Time Off 
 Vacation  

Years of Service Accrued Time 
6 months  5 days 

1 year 5 days 
5 years 15 days 
10 years 20 days 
15 years 25 days 

After one year of service, employees receive vacation accrual in January. 
Sick Employees accrue 1 day each month for a total of 12 days annually. For new 

employees, you will receive your first sick day on the 1st of the month following 30 
days of employment. Unused sick time may be carried over up to 135 days. 

Personal Employees can convert two (2) personal days from your sick balance per fiscal year 
(July 1 – June 30). 

Floating 
Holiday 

Employees receive 3 floating holidays per year. Floating holidays can be used in full 
or half day increments only. Floating holidays must be discharged by December 31st 
each year. 

Holiday 
Schedule  

https://www.providenceri.gov/hr/holidays 
 

  
Benefit Information 

Core 
 

Provided by City Employee Cost  
Medical/Non-Oral Pharmacy 
 < $43,501 annual salary 

Ind: $37.04 biweekly 
Family: $92.75 biweekly 

Medical/Non-Oral Pharmacy 
> $43,501 but < $51,501 annual salary 

Ind: $40.75 biweekly 
Family: $102.02 biweekly 

Medical/Non-Oral Pharmacy 
> $51,501 annual salary 

Ind: $49.39 biweekly 
Family: $123.66 biweekly 

Provided by Local 1033 
Basic Life (Assurant) - $25K policy No cost to employee 
Dental (Delta Dental) No cost to employee  
Vision (EyeMed) No cost to employee  

Voluntary Provided by City 
FSA Based on Election  
Provided by Local 1033 
Supplemental Life  Based on Election  


